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T H E  N E E D  FO R  B R E A S T F E E D I N G  S U PP O RT

Almost 400,000 women give birth in Texas each year. Most of these new mothers will return  
to work soon after their child is born—58 percent return to work by the time their baby is only  
3 months old.1

More than half of Texas women who return to work are unable to reach their  
breastfeeding goals.

More than 75 percent of new mothers in Texas will breastfeed their newborns, but only 
71 percent of women who work outside of their homes will initiate breastfeeding.2 Fewer 
than 25 percent of women are able to breastfeed for as long as is recommended by health 
professionals. 

Studies show that full-time employment decreases breastfeeding by an average of more than 
eight weeks, that mothers are most likely to wean their infants within the first month after 
returning to work, and that only 10 percent of full-time working women exclusively breastfeed 
for six months.3,4

Almost 60 percent of working mothers in Texas report they are unable to breastfeed for as long 
as they want to.2 The need to return to work is the number one reason for early discontinuation 
of breastfeeding, or not attempting to breastfeed at all.2

Women need worksite lactation support.

During the early weeks after giving birth, a woman’s baby and her body work together to 
establish a milk supply and breastfeeding pattern designed to meet her baby’s physical and 
developmental needs. A woman’s body responds to the rhythms of her baby’s eating patterns, 
and maintenance of her milk supply depends on feeding her baby or expressing her breastmilk 
in coordination with these regular patterns. 

When a woman is separated from her baby for more than a few hours, she must express her 
milk. Missing even one pumping session can have undesirable effects, including discomfort, 
leaking, inflammation, infection, decreased milk production, and breastfeeding cessation. 
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How can you support your breastfeeding employees?

The U.S. Surgeon General5 and Healthy People 20206 recommend that employers provide 
a comfortable, private place, other than a bathroom, and reasonable break time to express 
breastmilk during the workday. In general, women need 20-30 minutes approximately every  
two to three hours to express breastmilk or breastfeed, though needs may vary from woman  
to woman and over the course of the breastfeeding period.

Employers are now required under the Fair Labor Standards Act to provide these minimum 
supports to non-exempt employees through the first year of their children’s lives. 

The Surgeon General also recommends that employers develop comprehensive lactation 
support programs that include employee breastfeeding education and access to clinical 
lactation support as well as to equipment, such as high-quality electric breast pumps. Providing 
these types of support is cost-effective for employers, resulting in a 3-to-1 return on investment. 
Paid maternity leave and workplace programs allowing mothers direct access to their children 
during the workday are also recommended.
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